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Water Utilities:  Utility Services SBP 

Designated Job Classifications

Job 

Code

Core 

Function 

Pay Grade 
1

Core Function 

Minimum 
1 (aka 

Base)

Core Function 

Maximum 
1 (aka 

Midpoint)

Fire Hydrant 

Repair Skill Block 

(SU1)

TV Truck *  

Operation Skill 

Block (SU7) Part 

1

TV Truck * 

Operation Skill 

Block (SU3) 

Part 2

Heavy 

Equipment 

Operation Skill 

Block (SU4)

Cleaning 

Truck 

Operation 

Skill Block 

(SU5)

Customer 

Service Skill 

Block (SU6)

Core Function Pay + Skill Block Pay 

[Minimum / Maximum 
2
 =

 
A 

1
 or A 

2
 + B 

3
 = C]

Team Pay 
4
  Minimum / 

Maximum [C x 2.5% =  D]

Skill-Based Pay =  [Core Function 

Pay + Skill Block Pay + Team Pay] 

Minimum / Maximum [ C + D = E]

Utility Services Technician I+
 5 085 085 $39,755 $53,471 N/E N/E N/E N/E N/E N/E N/E $993.88 - $1,336.78 $40,748.88 - $54,807.78

Hourly Rate $19.112981 $25.707212 N/E N/E N/E N/E N/E N/E N/E

Utility Services Technician II+ (SBP) 460 460 $46,028 $53,968 $3,850.59 $3,145.31 $3,145.31 $6,129.00 $5,394.41 $5,394.41 $63,842.03 - $71,782.03 $1,596.05 - $1,794.55 $65,438.08 - $73,576.58

Hourly Rate $22.128846 $25.946154 $1.851247 $1.512167 $1.512167 $2.946635 $2.593468 $2.593468 $30.693284 - $34.510591

Water Utilities Supervisor                                           

(formerly Team Lead; Utility Services Technician Supervisor) 
5 229 229 $73,728 $99,164 N/E N/E N/E N/E N/E N/E N/E $1,843.20 - $2,479.10 $75,571.20 - $101,643.10

Hourly Rate $35.446154 $47.675000 N/E N/E N/E N/E N/E N/E N/E
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Water Utilities:  Water Quality (Plant Operations) 

SBP Designated Job Classifications

Job 

Code

Core 

Function 

Pay 

Range

Core Function 

Pay Minimum 
1 

(aka Base)

Core Function 

Pay Maximum 
1 

(aka Midpoint)

Electrical  Skill 

Block (SW1)

Instrumentation 

and Control Skill 

Block (SW2)

Mechanical 

Skill Block 

(SW3)

Plant 

Operation Skill 

Block (Water) 

(SW4)

Plant Asset 

Management 

Skill Block 

(SW6)

Solids 

(Sludge) 

Handling Skill 

Block (SW7)

Core Function Pay + Skill Block Pay 

[Minimum / Maximum 
2
 =

 
A 

1
 or A 

2
 + B 

3
 = C]

Team Pay 
4
  Minimum / 

Maximum [C x 2.5% =  D]

Skill-Based Pay =  [Core Function 

Pay + Skill Block Pay + Team Pay] 

Minimum / Maximum [ C + D = E]

Plant Ops & Maintenance Trainee+ 
5 122 122 $44,990 $60,434 N/E N/E N/E N/E N/E N/E N/E $1,119.15 - $1,510.85 $45,885.15 - $61,944.85

Hourly Rate $21.629808 $29.054808 N/E N/E N/E N/E N/E N/E N/E

Plant Mechanic+ (SBP) 462 462 $52,193 $61,021 $5,295.27 $5,295.27 n/a $5,568.96 $3,989.07 $5,123.42 $66,340.76 - $77,180.50 $1,658.52 - $1,929.51 $67,999.28 - $79,110.01

Hourly Rate $25.092788 $29.337019 $2.545804 $2.545804 n/a $2.677383 $1.917824 $2.463183 $31.894596 - $37.106010

Plant Operator+ (SBP) Water 461 461 $52,193 $61,021 $5,295.27 $5,295.27 $4,420.94 n/a $3,989.07 $5,123.42 $65,466.43 - $76,734.96 $1,636.66 - $1,918.37 $67,103.09 - $78,653.33

Hourly Rate $25.092788 $29.337019 $2.545804 $2.545804 $2.125450 n/a $1.917824 $2.463183 $31.474245 - $36.891808

Plant Electrician (SBP) 464 464 $59,040 $69,027 n/a $5,295.27 $4,420.94 $5,568.96 $3,989.07 $5,123.42 $72,279.43 - $85,014.65 $1,806.99 - $2,125.37 $74,086.42- $87,140.02

Hourly Rate $28.384615 $33.186058 n/a $2.545804 $2.125450 $2.677383 $1.917824 $2.463183 $34.749726 - $40.872428

Instrumentation and Control Technician (SBP) 463 463 $59,040 $69,027 $5,295.27 n/a $4,420.94 $5,568.96 $3,989.07 $5,123.42 $72,279.43 - $85,014.65 $1,806.99 - $2,125.37 $74,086.42- $87,140.02

Hourly Rate $28.384615 $33.186058 $2.545804 n/a $2.125450 $2.677383 $1.917824 $2.463183 $34.749726 - $40.872428

Plant Supervisor (formerly Team Lead) 
5 345 345 $72,984 $98,163 N/E N/E N/E N/E N/E N/E N/E $1,730.63 - $2,336.35 $70,955.63 - $95,790.35

Hourly Rate $35.088462 $47.193750 N/E N/E N/E N/E N/E N/E N/E

Municipal Utilities Department

*    TV Truck Operation Skill Block is one skill block with two parts.  Eligible employees may earn Part 1 or Parts 1 & 2.

N/E = Not eligible to earn skill blocks or skill block pay, but eligible for pro-rated Team Pay if in SBP designated job classification as of June 1.      N/A = Not Applicable

Skill Block Training Opportunities [Column = B 
3 

]

Water Utilities Skill-Based Pay Plan

Water Quality (Plant Operations)

Revised December 2021

Utility Services

Skill Block Training Opportunities [Column = B 
3
]

One skill block with two parts: 

$3,145.31 + $3,145.31 = $6,290.62

5
    Footnote 5 refers to SBP designated job classifications that are eligible  for Team Pay, but cannot earn skill blocks or receive Skill Block Pay.  Therefore, the minimum and maximum Core Function Pay salaries for this classification should match those of the same pay grade on the City of Tempe Pay Plan and employees with this job 

classification should receive salary and step increases consistent with that of employees in similar non-skill-based pay designated job classifications.  

2
    Employees may earn a 'maximum' of three skill blocks.  The Skill Block Pay "Range Minimum" = the three lowest value skill blocks available to each SBP designated job classification.  The Skill Block Pay "Range Maximum" = the three highest value skill blocks available to each SBP designated job classification.

3    
The

 '
B' designated heading represents annual and hourly Skill Block Pay values for each skill block training opportunity available to employees in each SBP designated job classification.

1     
The SBP designated job classification was correlated/linked to a non-SBP designated job classification.  The maximum salary for the non-SBP designated job classification was then divided in half to become the SBP "Core Function Pay Maximum Salary" or SBP salary range "Midpoint."

4 
   Team Pay is referred to as 'At Risk' pay because it is a bonus that is earned when a SBP eligible work team achieves its pre-established fiscal year team operating goals and objectives.  Team Pay is not added to employees' Core Function Pay "base" salary, but must be re-earned each fiscal year.
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